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OCCUPATIONAL HEALTH, SAFETY POLICIES,
AND JOB PERFORMANCE AMONG EMPLOYEES
OF AGRO-ALLIED FIRMS IN IBADAN OYO STATE

Safety policies and measures in Nigeria are not encouraging as employees lose their limbs, suffer
from temporary or permanent disability, or lose their lives due to insufficient arrangements for their
health and safety. The study aims to examine the effect of occupational health and safety policies on
employees’ performance in Chi (Ajanla) Farms. Two hypotheses were postulated and tested. First, the
study adopted the descriptive research design. Multi-stage sampling method was adopted. Firstly, four
departments directly involved in critical safety tasks and highly exposed to a hazardous work environ-
ment were selected. Secondly, the stratified sampling method was used to group the entire staff of
the four departments into three strata (Management, senior, and junior staff). Finally, simple random
sampling method was used to pick 105 respondents for the study. Data collected were analyzed using
descriptive and inferential statistics. The study reported that occupational health and safety policies sig-
nificantly influenced employee performance in agro-allied industries in Oyo State, Nigeria. Also, safety
training has a significant and positive effect on employees’ job performance. The study concluded that
occupational health and safety practices affect employees’ performance. It was recommended that the
Management of Chi-Farms should ensure that occupational health and safety policies are taken seriously.
training programs should be evaluated consistently to ensure that necessary and adequate measures are
taken to improve safety from time to time.

Key words: Employee’s Job Performance, Occupational Health And Safety Policies, Risk Assess-
ment, Safety Training.
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U6aaan Oiio WwTaTbiHAAFbI arPO-0AAKTbIK, PMpManap Kbi3meTkepAepi apacbiHAAFbI
eHbeK AeHCayAbIFbl, KAyirncCi3Aik casicaTbl XkKoHe eH0eK OpbIHAAAYbI

Hurepusaarbl casgcat neH Kayincisaik wapaAapbl KOHIA KOHLITNENAl, 6MTKEHI KbI3MeTKepAep asik-
KOAAAPbIHAH arblpblAaAbl, YaKbITLIA HEMECE TYPAK Thl MYreAeKTiKKe YLblpaiAbl HEMeCe AeHCAYAbIK, NeH
KAYiMncCi3AiK LapaAapbIHbIH XXETKIAIKCI3AIr caapapblHAH ©AeAi. 3epTTey AeHCayAblk, MeH Kayincisaik
casicatbiHbiH, Chi (Ajanla) Farms kbi3MeTKepAepiHiH 6HIMAiAIriHe acepiH 3epTTeyre OGafFblTTaAFaH.
Eki runoTesa aara KoOWbIAbIM, TekcepiAai. BipiHWiAeH, 3epTTey cunaTTamMasblk, 3epTTey AM3aiiHbIH
Kabbiapaabl. Ken catbiAbl ipikTey oaaici kabbiapaHAbl. COHbIMEH KaTap, KayinCi3AiKTiH MaHbI3Abl
MIHAETTEPIMEH TiKeAel almHaAbICaTbIH >KaHEe KayinTi opTaAa >XYMbIC iCTEMTIH TOPT GOAIM TaHAAAADI.
EiHwiaeH, TepT 66AiIMHIH 6apAblK, KbI3METKEPAEPIH YlU AeHrenre (6aclIblAbIK, aFa >KoHe Kii
KbI3METKepAep) TONTACTbIPY YLWiH CTpaTU(UKALMSIAAHFAH ipikTey 8AiCi KOAAaHbIAABI. COHbIHAQ 3epT-
Teyre 105 pecrnoHAEHTTI TaHAQY YLWiH KapanarbiM KE3AEMCOK, ipiKTey 8AICi KOAAAHbIAABIL. JKMHaAFaH
AEpeKTep CUMaTTaMaAblK, >K8He KOPbITbIHAbI CTAaTUCTMKAHbl KOAAAHY apKblAbl TaAAQHABL. 3epTTey
eHOeKTi Kopfay >oHe Kayincisaik casgcatbl OMo wratbiHAAFbl, Hurepmsaarbl ayblAlLapyallbIAbIK,
CaAaAapbIHAAFBI KbI3METKEPAEPAIH OHIMAIAIriHE aiTapAblkTai acep eTkeHiH xabapAaabl. COHbIMEH
Kartap, KayincisAik TEXHMKaChl 6OMbIHLLA OKbITY KbI3METKEPAEPAIH OHIMAIAITIHE alMTAPAbIKTAN XKOHE OH,
acep eTeai. 3epTTey AeHCayAbIK, MeH Kayinci3Aik ToxXipubeci KbI3MeTKEPAEPAIH, )KYMbICbIHA 8CEP ETEAI
AEreH KopbITbiHAbIFA KeAAi. Chi-Farms 6aclublAblFbiHA AEHCAYAbIK, MeH Kayinci3aik casicaTbiHbiH, 6an-
binneH KabbIAAAHYbIH KaMTamMacbl3 €Ty YCbIHbIAAbI. OKbITY 6arAapAaMaapbl KayincisaikTi xakcapTty
YLUIH KQXeTTi kaHe 6apabap waparapAbliH, Me3riA-Me3riA KabblAAAHYbIH KaMTaMachl3 eTy YLUiH ASMEeKTi
GararayAaH eTyi kepek.

TyHiH ce3aep: KbI3METKEPAEPAIH OHIMAIAIr, eHOekTi Kopray cascaTbl, Toyekeaai OGarasay,
Kayincisaik TexHmKacbl 60MbIHLLIA OKbITY.
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OxpaHa TpyAQ, MOAUTHUKA 6€30MacHOCTHU U BbIMOAHEHHUE TpyAd
cpeAM pabOTHUKOB arpoCOIO3HbIX NpeAnpusTHii B itate M6asaH-Oito

[NoAnTHKA 1 Mepbl 6e30nacHOCTV B Hurepmm He 06HAAEXKMBAIOT, MOCKOAbKY COTPYAHUKM TEPSIIOT
KOHEYHOCTU, CTPAAQIOT OT BPEMEHHOM MAM MOCTOSIHHOW HETPYAOCMOCOGHOCTU MAM TMOHYT M3-3a He-
AAEKBATHbIX Mep Mo OXpaHe MX 3A0POBbs 1 Be3onacHoCcTU. MccaepOBaHME HANPABAEHO Ha M3yJyeHue
BAUSIHWS TOAMTMKM OXPaHbl TPYAQ M TEXHMKM 6E30MACHOCTM Ha NMPON3BOAUTEABHOCTb TPYAQ COTPYAHM-
ko Chi (Ajanla) Farms. BbiAM BbIABMHYTbI M TPOBEPEHbI ABE rMnoTe3bl. Bo-nepsbix, MCCAeAOBaHME Npu-
HSIAO OMMCATEAbHbIN AM3aH MCCAEAOBAHUS. BbIA MPUHSAT MHOrO3TanHbIM METOA BbIGOpKU. Bo-nepsbix,
ObIAM BblOpaHbl YETHIPE OTAEAQ, HEMOCPEACTBEHHO 3aHUMAIOLIMECS KPUTUYECKM BadKHbIMM 3aAauamu
no obecrneyeHnto 6e30MacHOCTM 1 paboTalolMe B OMacHbIX YCAOBUSX. BO-BTOpbIX, GbIA MCNOAb30BaH
METOA CTPATU(ULMPOBAHHONM BbIGOPKK, UTOOLI CrpynnmMpoBaTh BECh NEPCOHAA YETHIPEX OTAEAOB B TPU
CTpaThbl (DYKOBOACTBO, CTApLIMI U MAQALLMIA epcoHan). HakoHel, GbIA MCNOAb30BaH METOA MPOCTOMN
CAyYvaiiHOM BbIGOPKM AAS 0TOOpa 105 pecrnoHAEHTOB AAs uccaepoBaHus. CobpaHHble AaHHble GbiAM
NMpPOaAHAAM3MPOBAHbI C MCMOAb30BaHWEM OMUCATEABHOM U AOTMUYECKOM CTAaTUCTUKM.

B nccaepoBaHMM COO6LIAETCS, YTO MOAMTMKA B OBAACTM OXPaHbl TPYAQ U TEXHUKM 6e30MacHOCTM
3HAaUMTEABHO MOBAMSIAQ HA MPOU3BOAUTEABHOCTb TPYAQ COTPYAHMKOB B CMEXKHbBIX C arpONpPOMbILLIAEH-
HOCTbIO OTpacAsx B wrate Ono, Hurepus. Kpome Ttoro, o6yueHue TexHrke 6€30nacHOCTU OKasbiBaeT
3HAUMTEABHOE U MOAOXUTEAbHOE BAMSIHME Ha MPOM3BOAMTEABHOCTb TPyAa COTPYAHMKOB. Mccaepo-
BaHME MPULLIAO K BbIBOAY, UTO METOAbI OXPaHbl TPYAQ M TEXHWMKM 6E30MaCHOCTU BAUSIOT Ha MPOMU3-
BOAMTEABHOCTb COTPYAHMKOB. PykoBoactBy Chi-Farms 6b1n0 pekomeHaOBaHO obecrneuntb cepbesHoe
OTHOLUEHME K MOAMTUKE OXPaHbl TPYAQ M TEXHUKM GE30MaCHOCTH. MPOrpammbl 00yUEHMUS AOASKHbI MOA-
BEpraTbCsi MOCAEAOBATEAbHOM OLIEHKE AAS OBEecreyeHrs Toro, YToObl Bpemst OT BpeMeHM MPUHUMAAUCh

HeO6XOAl/IMbIe 1N aAeKBaTHblE Mepbl AAA MOBbILLEHNA 6e30MacHOCTH.
KAroueBble caoBa: NMPON3BOANTEAbHOCTb TPYyAd COTPYAHMKOB, MOAUTUKA B obAaactn OXpPaHbl TpyAa
N TEXHUKHN 6e3OI'laCHOCTVI, OUEHKa PnCKoB, 06yqume TexHuke 6e30MacHOCTH.

Introduction

Employees are the most valuable asset of an
organization. Whether an organization achieves its
goals and objectives depends mostly on its workforce.
A productive organization has committed and high-
performing employees, as the organization’s success
depends mostly on its employees’ performance
and attitude. Therefore, organizations would focus
more on their employees and the factors which
will directly or indirectly affect the performance
of the employees. One important factor affecting
employees’ performance is health and safety.
Employees should feel safe and comfortable while
working as such a feeling of safety and comfort
enables employees to deliver their best.

Recently, there has been a growing concern
and interest in Health and Safety issues in Nigeria.
Safety policies and measures in Nigeria are not
encouraging as employees lose their limbs, suffer
from temporary or permanent disability, or lose
their lives due to insufficient arrangements for
their health and safety. It is therefore clear that the
effectiveness of health and safety policies must be
adhered to by Management. Failure will result in
catastrophic consequences.

Some employees work under unhealthy
conditions that are hazardous to their health and are
unaware of the various hazards they are exposed
to and lack safety knowledge in such hazardous
situations. Unfortunately, only a few organizations
take the time to identify and make the hazardous
situation known to their employees and educate and
train their workforce on occupational health and
safety issues.

In most cases, according to Health and Safety
Executives (2006), as cited by Katsuro, Gadzirayi,
and Taruwona (2019), occupational health safety
(OHS) is largely measured by negative outcomes
such as workplace injury and illness, but these
measures have a shortfall, for instance, a low
incidence of injury does not necessarily mean that
adequate safety systems and controls are in place.
In agricultural firms, attention is mainly on negative
outcomes. As long as there are no serious accidents,
occupational health and safety policies and practices
are not carried out fully. As a result, threats to
employees’ safety are not eliminated in time because
accident-prone areas are not recognized and taken
care of before accidents occur. Putri, Triatmanto, and
Setiyadi (2018), noted that job performance could be
affected by several factors, and one of such factors
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is health and safety at work. . An unsatisfactory
work environment can have an adverse effect on
worker motivation that tends to make a minimal
effort towards work thereby lowering performance
(Kilaparthi, 2014).

Poultry Farming, which is agro-allied industry,
is one of the industries that are prone to accidents
and injuries, and if health and safety measures are
not put in place, the industry cannot safeguard its
intangible assets as people cannot fully apply their
skills, knowledge, and abilities when they are not
physically sound. Although studies have been
conducted in manufacturing, construction, health,
and even education institutions on occupational
health and safety policies, little has been done in
agriculture, especially poultry farming in Nigeria.
Therefore, this study seeks to identify the effect
of occupational health and safety policies on
employees’ performance in Chi (Ajanla) Farms.

This study will help enterprise managers
understand the importance of a workplace safety
environment and will theoretically guide them
to reduce the negative impact of employees’
occupational health risk perception.

The objective of the Study. The study’s main
objective was to investigate the effect of occupational
health and safety policies on employees’ performance
in Chi (Ajanla) Farms, while the specific objectives
were to 1. Investigate the influence of risk assessment
on employees’ job performance in Chi (Ajanla)
Farms, and ii Determine the effect of safety training
on employees’ job performance in Chi (Ajanla)
Farms.

Research Hypotheses. Two hypotheses were
postulated for the study:

1. Risk Assessment has no significant influence
on employees’ job performance in Chi (Ajanla)
Farms.

2. Safety Training has no significant influence
on employees’ job performance in Chi (Ajanla)
Farms.

Literature review

Occupational and Safety Policies. Armstrong
(2010) opined that Health and safety programs,
policies, and practices, exist to protect employees
and other people (public) against hazards arising
from employment or their links with the company.
Labour regulation of health and safety in the
industries at the national and international level
called for the introduction of various workplace
policies (Asogwa, 2007). Such policies aim to protect
workers’ health, safety, and well-being (Health and
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Safety Executive, 2010). For example, Sawacha,
Naoum, and Fong (1999) found that organizational
health and safety policy is the most dominant factor
influencing workers’ safety behavior in industries.
Moreover, Boustras and Hadjimanolis (2012)
revealed that companies with workplace safety
policies are more likely to have better worker safety
performance than those without such policies.

According to Praft and Beneth (1978), as cited
by Mwawasi (2012), all employees except those with
less than five employees are required to formulate
and publish a written statement of general policy
for the health and safety of employees. He further
pointed out that in the formulation of the policy, the
following guideline should be published:

1. The statement should lay down broad policy
principles, which should then be elaborated on and
interpret as appropriate for the needs of various
organizational levels and locations.

2. The statement should clarify the importance
of health and safety precautions and the role of
all employees in maintaining a safe and healthy
working environment.

3. Rules and regulations of specific hazards
should be stated. In addition, details of ways
of dealing with other common hazards such as
machines, safety guards, and protective clothing
should be included. (Risk Assessment).

4. Management intention to achieve a healthy
and safe environment through training and effective
supervision should be emphasized together with a
management proposal to achieve such end (Training
and Education).

Risk Assessment. According to Armstrong
(2001), risk assessment identifies specific hazards
and quantifies the risks. A health hazard is an
inherent feature of modern poultry production.
Occupational hazards refer to the potential risks to
the health and safety of those who work outside the
home. Therefore, risk assessment involves hazard
identification and control.

According to Machabe and Vartikka (2013),
methods of hazard identification include:

1. Area-specific identification is based on the
division of the workplace into identifiable areas,

2. Task-specific identification of hazards by
each step in the task,

3. Process-specific identification of hazards at
each process stage, and

4. Job-specific identification of the hazards by
stage in the process.

Machabe & Vartikka (2013) noted that none
of the above methods is unique or ideal for hazard
identification. They believed that the preferred
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system depends on the type of services rendered and
the processes involved. A combination of methods
according to them may therefore be the best choice.
According to ILO/CIS (1999), as cited by Ajetumobi
and Adewoye (2010), jobs done in poultry farms
are associated with diverse occupational hazards,
classified into the accident, physical, chemical,
biological, psychosocial, and economic hazards.

Hazards that have been identified and assessed
as priorities require the employer to implement
adequate control measures. According to Pan
American Health Organisation (2006), as cited by
Machabe & Vartikka (2013), Control measures
should follow the hierarchy described below,
emphasizing eliminating hazards at the source
whenever possible.

1. Take all feasible measures to eliminate the
hazard, for example, by substituting or modifying
the process.

2. If elimination is impractical or incomplete,
take all feasible measures to isolate the hazard. For
example, instituting engineering controls such as
insulating noise. and

3. If it is impossible to eliminate or isolate
the hazard, its likelihood to cause injury should
be minimized. This effort should include applying
effective control measures, such as installing proper
exhaust ventilation, providing personal protective
clothing, properly used and maintained equipment,
and monitoring exposure among at-risk workers.

Ansah (2015) stated the purpose of an assessment
as the enablement of a valid decision to be made
about measures necessary to control health hazards
arising from any workplace and activity and to also
enable the employer to demonstrate readily that
all the factors pertinent to the activities have been
considered and that an informed and valid judgment
has been reached about the risk posed by the hazards.

Safety Training. Cole (2002) defined training as
a learning process that impacts knowledge and skills
to enable the employee to execute their task better,
enabling employees to acquire new information
concerning new technological know-how and other
external forces emerging. Training platform in
an organization creates an avenue for employees’
quality to be developed and enhanced.

Worker’s training and education prepare
them to deal with potential hazards or unforeseen
problems at the workplace. In the words of Ansah
(2015), OHS training embodies instructing workers
to recognize known hazards and assisting them in
using available work processes and procedures
to protect themselves. He further explained that
training or education gives guidance in becoming

better or informed workers who take action(s) to
eliminate workplace hazards and protect lives and
property.

OSHA (2010), as cited by Ansah (2015),
recommends that employers provide training for
their employees on the hazards of their jobs in a
language that the workers understand. The workers
must be trained after being hired and before they
begin their job, especially in jobs perceived to have
high health risks (Health and Safety Executive,
2009). For example, first aid facilities with trained
people encourage health assistance to injured or ill
workers before professional help is sought (Salwa,
Abu-FElseoud, Heybah, & Azhar, 2010).

Employees’ Job  Performance. Employee
performance is an important tool in the company’s
effortsto achieve its goals and objective. Performance
can be interpreted as what an employee does or does
not carry out his main tasks,, as Nawawi (2006)
stated in Iskamto, Ghazali, Afthanorhan, Narti
(2020). It is a set of behaviors that are important to
the goals and objectives of the organization or the
organizational unit in which a person works.

According to Armstrong (2010), employee
performance is a process for establishing a shared
workforce understanding of what is to be achieved
at an organizational level. He asserts that every
manager desires to establish a high-performance
culture in which individuals and teams take
responsibility for the continuous improvement
of the business process and their skills and
contributions within a framework that provides
effective leadership. To allow the organization
and its employees to achieve high performance,
managers and employees must understand their
workplace safety thoroughly, in terms of what
they are doing and how they are supposed to do
it. Therefore, organizations can improve employee
performance by taking health and safety as critical
aspects of employee performance.

Empirical Review. Ogundare (2020) researched
the assessment of the impact of occupational hazards
on employee performance in Slug Cement Nigeria
limited. Findings showed a significant relationship
between occupational hazards and employee
performance as the correlation was significant at 1%,
where r = 0.348, implying that as the occupational
hazard element increases, employee performance
will be affected by 34.8%.

Adim and Mezeh (2020) investigated the
relationship between health and safety training and
employee performance in oil and gas companies in
Rivers State, Nigeria. The study’s findings revealed
a significant and positive relationship between health
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and safety training and employee performance in oil
and gas companies in Rivers State, Nigeria.

Umugwaneza, Irechukwu & Mugabe (2019)
examined the effect of workplace safety and
health practices on employee commitment and
performance in steel manufacturing companies in
Rwanda. The findings indicated that most workers
are aware of the dangers of occupational health and
safety in the workplace. Also, the study found that
although employees are aware of the occupational
health and safety concerns, they neglect to put on
their Protective types of equipment, saying that
it is too hot. Therefore, the study concludes that
occupational health and safety significantly affect
employee commitment and performance.

Methodology
The study adopted the descriptive research
design. The study was carried out in Chi (Ajanla)

Farms, located along Lagos-Ibadan Expressway.
The organization was chosen because of its

Table 1 — Socio-Demographic Presentation of Data

occupational health and safety policies. The study’s
target population was all the employees working at
Chi Farms, which according to the Human Resource
Department, was 951 at the time of the study. The
sample for this research was limited to those in
Feed-mill, Hatchery, Breeding, and Engineering
departments. These four departments were highly
pruned to hazards. According to the information
gotten from the human resource department, the
four departments have 350 workers. A stratified
sampling method was used to group the entire
staff of the four departments into three strata: The
Management, Senior Staff, and Junior staff. This
grouping is essential because the nature of work
being performed, and the levels of exposure to risks
are different between Management and junior staff.
A simple random sampling method was used to
choose the final 105 respondents that serve as the
sample size. For data analysis, SPSS was used to
prepare both descriptive and inferential statistics.

Result and disscussion

S/N Characteristics Category Frequency Percentage
Male 74 70.5
1 Gender Female 31 29.5
Total 105 100
Under 25 34 324
25-39 46 43.8
2 Age 40 — 49 23 219
50 and above 2 1.9
Total 105 100
Married 72 68.6
3 Marital Status Single 28 267
Divorced/Separated 5 4.8
Total 105 100
O’Level 12 11.4
Ond/Nce 28 26.7
4 Educational Qualification B.Sc/Hnd 57 54.3
Masters and Above 8 7.6
Total 105 100
Junior Staff 56 533
s Staff Status Senior Staff 46 43.8
Management 3 29
Total 105 100
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Continuation of the table

S/N Characteristics Category Frequency Percentage
Under 5 years 42 40
5—9 years 30 28.6
. 10 — 14 years 22 21
6 Length of Service
15 —19 years 8 7.6
Above 20 years 3 2.9
Total 105 100

Source: Authors’ computation, 2021

The table above shows the gender distribution
of the respondents. It shows that 70.5% of the
respondents are male, while 29.5% are female.
The age group below 25 years accounts for 32.4%,
the age group 25 — 39 years account for 43.8%,
the age group 40 — 49 years account for 21.9%,
and the age group 50 and above account for
1.9%. The table further shows that the age group
between 25-and 39 years is the modal class. From
the table, 68.6% of the respondents are married,
26.7% are single, and 4.8% are either divorced or
separated. 11.4% of the respondents are secondary
school leavers, 26.7% are OND/NCE holders,
54.3% are B.Sc/HND holders, and 7.6% of the
respondents are Masters holders. One observable

thing is the respondents’ high level of education.
53.3% of the respondents are Junior staff, 43.8%
of the respondents are Senior staffs, while 2.9%
of the respondents are of the Management cadre.
Respondents that have working experience under
5 years are the prominent as they record 40%
overall, respondents between 5-9 years working
experience are about 28.6%, respondents that
have working experience between 10-14 years
account for 21 %, respondents that have working
experience between 15-19 years record 7.6%
while respondents that have above 20 years
working experience account for 2.9%. It is
obvious from the above that most respondents do
not have sufficient working experience.

Table 2 — Multiple Regression Model of Occupational Health and Safety Policies on Employee Performance

Model R R Square

Adjusted R Square Std. Error of the Estimate

1 .866° 771

.760 38310

a. Predictors: (Constant), Risk Assessment, Safety Training

The results in Table 2 present the fitness of the
model used in explaining the relationship between
risk assessment, safety training, and employee
performance. The independent variables (risk
assessment, safety training) were found to be
satisfactory variables in determining employee
performance. The coefficient of determination (R?)
attested to it. The R? = 0.771. This indicated that
77.1% of the variation in employee performance
could be explained by risk assessment and safety
training, while the remaining can be explained by
other variables not captured in this study. These
results further mean that the model applied to link
the relationship of the variables was satisfactory.

Table 3 provides the results of the analysis of the
variance (ANOVA). The ANOVA results indicated

that (F=6.808, p-value = 0.001°). This implied that
the model was statistically significant and there
was a goodness of fit. Furthermore, the result
implied that the independent variables in the study
(Risk Assessment and Safety Training) were good
predictors of employee performance. This agreed
with the value of p=0.001 which was less than the
alpha value (the conventional probability) of 0.05
significance level. This implies that the model
applied could statistically significantly predict the
outcome variable. The study, therefore, concludes
that occupational health and safety policies would
significantly influence employee performance in
agro-allied industries in Oyo State, Nigeria.

The Occupational Health and Safety
Policies coefficients are presented in Table
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4. The results show that risk assessment had
coefficients f = 0.109, ¢ = 2.800, p = 0.001 <
o =0.05, indicating significant influence of risk
assessment on employee performance. Safety
training also significantly influenced employee
performance with the coefficients g = 0.057, ¢
=1.697, p = 0.000 < a =0.05, which indicated a

positive influence of safety training on employee
performance. The results on the beta coefficient
of the resulting model showed that the constant
alpha= 7.801 was significantly different from 0
(p<0.05). All the coefficients (B1-2) were also
significantly different from 0, with a p-value less
than 0.05.

Table 3 — Analysis of Variance (ANOVA). Results of the influence of Occupational Health and Safety on Employee Performance

Model Sum of Squares df Mean Square F Sig.
Regression 1.998 2 999 6.808 .001°
1 Residual 26.271 102 .147
Total 28.269 104
a. Dependent Variable: Employee Performance
b. Predictors: (Constant), Risk Assessment, Safety Training
Table 4 — Beta Coefficients of Occupational Health and Safety Policies
Model Unstandardized Coefficients Séig%?;?;ifg . Sig.
1) Std. Error Beta
(Constant) 7.801 382 20.441 .000
1 Risk Assessment 109 .039 207 2.800 .001
Safety Training .057 .034 126 1.697 .000
a. Dependent Variable: Employee Performance
For the first hypothesis, the alternative increases the abilities and safety know how of

hypotheses were accepted. This indicated that risk
assessment in hazard identification and control has
a significant effect on employees’ job performance.
This implies that employee performance will also be
affected as occupational hazard elements increase.
Also, the various control measures enacted by the
organization would determine performance of
employees. This result is supported by Ogundare
(2020) in his research on assessment of the impact
of occupational hazards on employee performance
in slug cement Nigeria limited. His study concluded
that occupational hazards affect employee
performance because of the visible effect of hazards
on the health status of the workers in slug cement
firm.

For the second hypothesis, the null hypotheses
were rejected while the alternative hypotheses were
upheld. This indicated that safety training have
a significant and positive effect on employees’
job performance. Safety education and training
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employees which enables them to perform their
job safely in an effective and efficient manner. This
study is supported by Adim and Mezeh (2020)
in their study on health and safety training and
employee performance in oil and gas companies
in Rivers State, Nigeria. The findings of the study
revealed that there is a significant and positive
relationship between health and safety training and
employee performance in oil and gas companies in
Rivers State, Nigeria.

During verbal interaction with the employees,
they established that there is a health and safety
policy in check which incorporates health and
safety training needs for employees thus boosting
their performance. They also concur that plants and
equipment used on site are suitable for the job and
their users properly trained. They also agreed that
Management conducts risk assessment to ascertain
hazards in the organization and that control measures
are taken to eradicate or manage hazards.
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Conclusion

Occupational health and safety are key factors
that significantly influence the performance of
employees in an organization. Occupational health
and safety objectives are to ensure the protection
of employees, the public and environment from
the detrimental effects that can arise from working
activities. From the findings of this study, one
can reasonably conclude that occupational health
and safety does have an effect on employees’
job performance. Conclusion can be drawn that
occupational health and safety practices does not
only reduce workplace injuries, fatalities and ill
health, but also enhances employee confidence
while executing work.

Recommendations

The study recommend that the Management of
Chi-Farms should ensure that training programs
be evaluated consistently in other to ensure that
necessary and adequate measures are taken to
improve it from time to time. The Management
should also involve and carry along employee on
matters relating to Organisational Health and Safety.
Employees should be involved when designing
policies and training programmes, as this will boost
their morale to cooperate on safety decisions made
by the organization since they have an input. Lastly,
Management also should attend safety classes and
programs as this will show their commitment to the
policy established.

References

Adim & Mezeh (2020). Health and safety training and employee performance in oil and gas companies in Rivers state, Nigeria.
British International Journal of Education and Social Sciences, 7(8), 41-50.
Ajetumobi, J., & Adewoyin, O. (2010). Occupational hazards and productivity of poultry farmers in Osun State of

Nigeria. International Journal of Poultry Science, 9(4), 330-333.

Ansah, E.-W. (2015). Analysis of occupational health and safety, accident and safety, safety measures and disease prevention.

[Term paper, University of Cape Caast.]

Armstrong, M. (2010). Human Resource Management Practices, 10th (ed.) Philadelphia.

Armstrong, M. (2001). A Handbook of Human Resource Management Practices. 8th Edition lilogan Limited).

Asogwa, S. E. (2007). Guides to Occupational Health Practices. Enugu: 4th Demension Publsihing Company.

Awwad, J. (2001). Effective occupational safety and health management system: Integration of OHSAS 18001, ILO-OSH 2001

and OR-OSHA. University of Jordan.

Ayalew, A., & Demissie, Y. (2020). The effect of occupational health and safety program on organizational productivity: in case
of Bahirdar Tannery factory. International Journal of Scientific and Research Publications, 10(2), 779-798.
Boustras, G., & Hadjimanolis, A. (2012). Management of health and safety in micro enterprises in Cyprus-Survey on ergonomics.

63rd Meeting of the Senior Labour Inspectors Committee

29-30.

Cole G.A. (2002). Personnel and human resource management, 5th (ed.) London. Tower Building.
Cudjoe, S. F. (2011). An assessment of occupational health and safety practices on job performance at the Tetteh Quarshie

Memorial Hospital, MampongAkuapem (Doctoral dissertation).

Dwomoh, Owusu & Addo (2013). Evaluating occupational health and Management in selected plastic manufacturing
organisations in Awka metropolis, Nigeria. Management Studies and Economic System, 3(1), 23-33.
Health and Safety Executive. (2009a). Working alone, health and safety guidance on the risks of lone working. Retrieved

November 8, 2021 from http://www.hse.gov.uk/gov.

Health and Safety Executive. (2010). Emergency respond plan for petrol station: Fact sheet. Retrieved November 8§, 2021 from

http://www .hse.uk/pubns/indg

Katsuro, P., Gadzirayi, P., & Taruwona M. (2019). Impact of occupational health and safety on worker productivity:

A case

of Zimbabwe food industry. African Journal of Business Management, 4(13), 2644-2651.

Kilaparthi, J. (2014). Health and safety Culture, Offshore Environment, oil and gas environment. Journal of Environmental

Protection, 5(11), 1003-1021.

Iskamto, D., Ghazali, P., Afthanorhan,A., Narti, S. (2020). Effect of occupational safety and health on performance: an empirical
investigation. International Journal of Islamic and Social Sciences. 1(3), 540-557.

Liu, S., Nkrumah, E., Akoto, S., Gyabeng, E. & Nkrumah, E. (2020). The state of occupational health and safety management
frameworks (OHSMF) and occupational injuries and accidents in the Ghanaian Oil and gas industry: Assessing the mediating role
of safety knowledge. Hindawi BioMed Research International, 2(2) 1-14.

Machabe, A. & Vartikka, 1. (2013). An overview of the occupational health and safety act: a theoretical and practical global
perspective. Arabian Journal of Business and Management Review (OMAN Chapter), 3(5), 13-33.

Muchemdzi, S. and Charaba, L. (2006). National health and safety training course. NSSA, Harare.

Mugenda, O. M. (2003). Research Methods, Quantitative and Qualitative Approaches. Nairobi, African Centre for Technology

Studies (ACTS) Press.

Mugenda & Mugenda (2013). Research methods Dictionary. Applied Research and Training Services (Arts Press), Nairobi.
Muhammad, Toryila & Saanyol. (2018). the role of interpersonal relationship on job performance among employees of Gboko

local government area of Benue state, Nigeria. International Journal of Social Sciences and Management research, 4 (5), 67-74.
Nually, J. (1978). Psychometric Methods. McGraw-Hill, Newyork.

119


http://www.hse.gov.uk/gov
http://www.hse.uk/pubns/indg

Occupational health, safety policies, and job performance among employees of agro-allied firms in Ibadan Oyo State

Mwawasi G.M. (2012). Influencing occupational health and safety practices in the private hospitals in mombasa island. |
Masters Thesis, University of Nairobi].

Ogbosa & Amah, E. (2016). Exemplary leadership and employee engagement in commercial banks in Nigeria. International
Journal of Managerial Studies and Research, 4(2), 16-26.

Ogundare., O. S. (2020). Assessment of the impact of occupational hazards on employee performance in slug cement Nigeria
limited. Fountain University Osogbo Journal of Management, 5(1), 202 — 218.

Putri, D., Triatmanto, P., and Setiyadi, S. (2018). The effect of occupational health and safety, work environment and discipline
on employee performance in a consumer goods company. International Conference on Industrial and System Engineering (IConISE).

Sawacha, E., Naoum, S., & Fong, D. (1999). Factors affecting safety performance on construction sites. International Journal
of Project Management, 17(5), 309-315.

Salwa, A. A., Abu-Elseoud, A. R., Heybah, S. M., & Azhar, A. M. (2010). Implementation of an educational training program
in first aid for newly graduated nursery school teachers at Zagazig city. Zagazig Journal of Occupational Health and Safety, 3(1),
20-29.

Umugwaneza, Irechukwu & Mugabe (2019). Effect of Workplace Safety and Health Practices on Employee Commitment and
Performance in Steel Manufacturing Companies in Rwanda. EJBMR, European Journal of Business and Management Research 4
(%), 1-11.

120



